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“Personal Standards 
The Teacher/Coach must consistently 
display high personal standards and 
project a favourable image of their 
sport and of teaching/coaching - to 
performers, other Teachers/Coaches, 
officials, spectators, the media and 
the general public.” 
 
 
Teachers/Coaches have a responsibility 
to themselves and their performers 
to maintain their own effectiveness, 
resilience and abilities, and to know 
when their personal resources are so 
depleted as to make it necessary for 
them to seek help and/or withdraw 
from teaching/coaching whether 
temporarily or permanently. 
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